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Form NLRE - 501 (2-08)

UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATICONAL LABOR RELATIONS BOARD

Cass Data Flled

CHARGE AGAINST EMPLOYER

INSTRUCTIONS:

01-CA-223864

7/17/18

File an otiginal of this charge with NLRB Reglonal Director in which the alleged unfair labar practice occurred or Is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
Healthcare Services Group, a single and joint Employer with Waterbury
Gardens, LLC and Priority Health Group

b. Tal. No. se€ attached

¢. Call No.

d. Address (straet, clty, state ZIP cods) &, Employer Rapresentalive
See attached See attached

f Fax Mo, see attached

g. 8-Mall:

h, Disputa Location (Clty end Slate)
Waterbury, CT

|, Principal Product or Service
Healthcare

i. Type of Estabilshmaeant (factary, nursing
home, hotel); Nursing Hame

k. Numbar of workars st dispute location

120

I The sbove-named employer has engaged In and s engaging in urialr labor practices within the meaning of section 8(a), subsection (1) and (flet
subsections) _(5) _ of the National Labor Relations Agt, and these unfair labor practless are practices affectng commerca within the meaning of the
| Act, or these unfalr labar practices &re unfalr practicas affecting commerce within the meaning of the Act and the Postal Resrgan|zation Act,

2. Basis of the Charge (saf forth a clear and concise statement of the facts constititing the aileged unfair labor practices)

Beginning on or about July 16, 2018 and continuing, the Employer violated the act by implementing
changes to the (erms and conditions of employment without reaching impasse with the Union.

New England Health Care Employees Union District 1199-SEIU

3. Full name of party fling charge (i labor orgenization, give full name, including local name and number)

4a. Address (street and number, city, state, and ZIP onde)

77 Huyshape Avenue, First Floor, Hartford, CT 08106-7000

4b. Tel. No. (860) 546-1199

dc. Cell No. (203) 494-8928

4d. Fax No. (BB0) 251-8049

4e. e-Mall sclark@seiu1199ns.0rg

organization)
Service Employees [nternational Union

% Full nama of nafional or mtematlonal labar erganization of which It Is an affiliata or constituent unit (to ba fifed in when charge is filad by & labor

8. DECLARATION | daclare that | have read the above charge and that the statements are true

Tal. No. (B60) 549-1189

Suzanne Clark Vice Prasident

to the bast of my knowledygsind bellef.
By: m

Offica, if any, (B60) 251-6076
Cell Mo. (203) 494-5220

(slgrature of rsprsigjtative or person making charge) Print Name and Title

Address: 77 Huyshepe Avenue, First Floor,
Harlford, CT 06108-7000

Fax No, (860) 251-6049

a-Mail sclark@seiu1189ne.org

Date: .7’/'7'/'?.-

WILLFUL FALSE STATEMENTS ON TIIIS CHARGE CAN BRI PUNISIIED DY FINE AND IMPRISONMENT (U8, CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solleitation of the information on this form is authorized by (hie Nationnl Labor Relations Act (NLRA), 29 US.C. § 151 of seq, The principal use of the information is to
assist the Nationul Labor Relations Board (NLRI3) in pracessing unfair labor practice and related proceodings or litigation, The routine uses for the information are fully
set forth In the Federal Register, 71 Fed. Reg. 74942.43 (Doe, 13, 2006). The NLRD will furtior expluin these uses upon requesl. Disclogure of this information to the
NLRB is yoluntary; however, filure to supply the informution will onuse the NLRB to decline 16 invoke its processes.



Form NLRB - 301 (2-0%)

UNITED STATES QF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Cese Data Filed

CHARGE AGAINST EMPLOYER

-CA-224635 July 31, 2018
INSTRUCTIONS: 0l1-Ca-22 uly

Fila an original of this charge with NLRB Regional Director in which the alleged unfait labor practice occurrad or Is ageurting.

1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT

8. Name of Employer b. Tel. No, gee attached

Healthcare Services Group, a single and joint Employer with Waterbury

Gardens, LLC and Priority Health Group s
d. Addreas (stresl, city, stale ZIP code) a. Emplever Representative f. Fax No. see attached
See atfached See attached - 9. e-Mail

h, Dispute Location (Cily and State)
Waterbury, CT

I, Type of Estabkllshrnent (factory, nursing J. Principal Product or Service k. Number of workers at dispule location
home, hotely: Nursing Home Healthcare 120

. The above-narmed smplovar has engaged in and 18 engaglng [n unfalr labor practices within the meaning of ssction 8(s), subsection (1) and (list
subsections) _3 and (5) _ of the National Labor Relations Act, and thasa unfalr labor practices are practices affacling eommerce within the meaning

of the Act, or these unfair labor practices are unfalr practices affecting commares within the mearing of the Act and the Postal Rearganizallon Ast,
2. Baslz of the Chargs (set forth @ cleer and concise statement of the facts constituting the alleged unfair labor practicss)

Beginning on or about June 28, 2018 and continuing, the Employer violated the Act by:

1. Implementing changes to the terms and conditions of employment without reaching impasse with
the Union by unilaterally changing pay stubs and paid time accruals;

2. Implemented the unilateral change in pay stubs and accruals in retaliation for the employees’
engaging in protected union activities;

3. Erosion of bargaining unit work, by replacing bargaining unit employees with non-union
supervisors/managers;

4. Threating workers with layoff in reialiation for engaging in protected union activities.

3. Full name of parly filing charge (/f /abor organization, give full name, Including local name and number)
Mew England Health Care Employees Union District 1199-SEIU

44, Address (streat and number, clty, state, and ZIP cods) 4b. Tel, No, (860) 548-1199
‘ 4¢. Cell No. 413-320-8104
77 Huyshope Avenue, First Floor, Hartford, CT 06108-7000 4d. Fax No, (860) 251-8049
45, e-Mail jmartin@seiu11989ne.org

5. Full name of national or international labor organization of which # 1& an affiliale or consGiusnt unil {lo e filled in when charge I fled by & labor
organization)
Service Employees Interngtional Union

6. D lare that |
ECLARATION | declare that | have read the above charge and that the statemante ars trug Tel. No. (360) 549-1198

to the bazt of my knowledge and bellaf.
= ——— Offlce, If any, (860) 251.6038
By: _Jesss Martin, Vice President | Csll No. 413-320-8104

{ fe of representative or parsan making charga) Print Name and Tille Fax No. (860) 251-8049
Address: 77 Huyshope Avenue, First Floor, : . PP
ross Harﬁiﬁl gy 08-7000 — Date; 7/ 34/ & o-Mall jmartin@seiut 199ne.org

WILLIUL FALSE STATEMENTS ON THIS CHARGE CAN B PUNISHED BY FINYE AND IMPRISONMENT {Us, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information o this form is authorized by the Mational Labor Relatians Act (NLRA), 29 US.C. § 15! af seq. 'The principal use of the information is to

Assist tiie Mational Labor Rolations Board (NLRB) in processing unfair labor practice and related praceedings or itigaticn. The rouline vses for the information are fully

set forth in the Federal Register, 71 Fed. Reg, 74942-43 (Dec. 13, 2006). The NLRB will further cxplain these uses upon request. Diselosure of this information Lo he

NLRB is volmlary; however, failure to supply Lhe information will cause e NLRB to decline lo Invoke its procasses. ’



Form NLRB - 501 (2-08)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date Filed

CHARGE AGAINST EMPLOYER
First Amended Charge

INSTRUCTIONS:

File an original of this charge with NLRB Regional Director in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE |S BROUGHT

a. Name of Employer b. Tel. No. see attached

Waterbury Gardens, LLC; a single and joint Employer with and Priority

Health Group and Healthcare Services Group, Inc. c. Cell No.
d. Address (street, city, state ZIP code) e. Employer Representative f Fax No. see attached
See attached See attached —
g. e- :

h. Dispute Location (City and State)
Waterbury, CT

i. Type of Establishment (factory, nursing j. Principal Product or Service k. Number of workers at dispute location
home, hotel): Nursing Home Healthcare 120

l. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsection (1) and (list
subsections) _and (5) _of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of
the Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Beginning on or about September 27, 2018 and continuing, the Employer violated the Act by:

1. Unlawfully declaring impasse in the parties' negotiation for a new collective bargaining agreement
("CBA");

2. Unilaterally implementing its economic proposals prior to reaching lawful impasse with the Union
in negotiations for a new CBA;

3. Failure to provide requested information necessary for the Union to evaluate the Employer's
economic proposals prior to the Employer unlawfully declaring impasse and unilaterally
implementing those proposals.

Because the Employer’s repudiation of the of the collective bargaining process will cause irreparable
damage to the Union if left unremedied pending the ulp investigatory and prosecutorial processes, the
Union respectfully requests that the Regional Director promptly seek permission from the General
Counsel to pursue 10(j) injunctive relief against the Employer in this case.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

New England Health Care Employees Union District 1199-SEiU

4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No. (860) 549-1199
) 4¢. Cell No. 413-320-8104
77 Huyshope Avenue, First Floor, Hartford, CT 06106-7000 4d. Fax No. (860) 251-6049
4e. e-Mail jmartin@seiu1199ne.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)
Service Employees international Union

6. DECLARATION,I declare that | have read the above charge and that the statements are true Tel. No. (860) 549-1199

to the best of iy knowjedge and belief.
W__ Office, if any, (860) 251-6038
By: Jesse Martin, Vice President Cell No. 413-320-8104

&E@m’m representative or person making charge) Print Name angd Titl Fax No. (860) 251-6049
ress: 77 Huyshope Avenue, First Floor, Date: / s . .
Hartford, T 08106.7000 ﬁ Z e-Mail jmartin@seiu1199ne.org

—

I
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHéD BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S,C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request, Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




e ——

Form NLRB - 501 (2-08)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
01-Ca-229421 Oct. 16, 2018
INSTRUCTIONS: :
File an orlginal of this charge with NLRE Reglonal Director in which the alieged unfair labar practiee ocgurred of is ocourring.
© 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
8, Name of Employar , « , o b. Tel. No. see attached
Waterbury Gardens, LLC; a single and joint Employer with and Priority
Health Group and Healthcare Services Group, Ing, s o:
d. Address (street, &ity, state ZIP coda) o. Employsr Reprasantative f Fax No. see attached
: tac ea attache -
See attached See attached e _
h, Plspute Location (Cily and State)
Waterbury, CT
|. Typa of Egtablishment (factory, nursing J. Princlpal Product ar Service - | k. Number of workers at dispule location
harne, hotel): Nursing Home Healthcara 120

TT. The above-narmed employer has angagad in and is engaging In unfalr labor practices within the meaning of section 8(a), subssction (1) and (ilst

subsactions) and (B) _of the National Labor Relations Acl, and Lhase unfair labor practices are practicas affecting commerca within the meaning of
the Act, of these unfalr lakor practices are unfsir praclices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Baais of the Gharge (sel forth & clear and concise staterment of the facts constituting the afleged unfair labor practices)

The Union first became aware on 10/8/18 that the Employer has failed to pay wages and benefits required by the
contract, The Employer has also engaged in the following activities, _
- The Bmployer has failed to provide requested information with regard to members wages and benefits.
- The Employer has failed to notify the union in order to miss lead the union about who were bargaining unit
employees.

3. Full name of party filing charge (Ff labor organfzation, give full nams, including local name and nurmber)
New England Health Cars Employees Union District 1189-SEIU

4a. Address (strest and number, cily, state, and ZIP code) 4b. Tel. No, {B60) 549-1199
¢ 4c. Call No. 413-320-8104
77 Huyshope Avenus, Flrst Floor, Hartford, CT 06106-7000 ~~ ["44, Fax No, (860) 251-8049
4, e-Mall jmartin@seiut198ne.org

5. Full name of national or international [abor arganization of which it is an affiliate or constituent unil (to be filled In when charge i3 flad by a labor
organization) '
Service Employees International Union

6. DECLARATION [ cleciare that | hava read the above charge and that the statements are true o
to the bast of aff knowledge and beliet, Tal. No. (860) 548-1189

- Otfics, If any, (860) 2561-6038

By: A Jesse Martin, Vice President | Celt Ne. 413-320-8104

(sgﬁa‘ture of reprasentative or psrson making charge) Print Name and Title Fax No, (8680) 251-6048

S gagaﬁﬁf:'%eopéﬁ%ﬂ%gbm e , [Cee /() /G % & e-Mail jmartin@seiut 199ne,org
[ ]

WILLFUL FALSE STATEMENTS ON TIIIS CIIARGE CAN BE PUNISHED BY FINE AMD IMPRISONMENT (1.8, CODE, TITLE 18, SECTTON 100})

_ . PRIVACY ACT STATEMENT
Soiicitation of tho informution on this form is authoeized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the informalion is to
assisl the Nalional Labor Refations Board (NLRB) in processing unfair labor praciice and related proceedings ot litigation. The routing uses for the information afe Nty
set forth in the Federal Register, 71 Fed, Reg, 7494243 (Dec. 13, 2006). The NLRD will further explain these uses upon request, Disclosure ol tas information Lo the
NLRB is voluniry; howeyer, failure to supply lie information wil! cause the NLRB to decling lo invoke ily pracegses.




Healthcare Services Group, Inc
Stu Fishberg
27 Meriden Ave Suite 3b
_ ... Southington, CT 06489
ICell: (914) 760-8674
Fax: (800) 886-2175
sfishberg@hcsgcorp.com

Waterbury Gardens

Avi Rosenbloom, Administrator
128 Cedar Ave

Waterbury, CT 06705

Phone: (203) 757-9271

Cell: (203) 706-1702

Fax: (203) 757-2988
Slerner@waterbury-phg.com

Priority Healthcare Group

David Gamzeh, Regional Director
99 W Hawthorne Avenue, Suite 508
Valley Stream, NY 11580

Phone: (718) 879-3050

Cell: (516) 426-6961

Fax: (610) 833-4361
dgamzeh@phg-us.com




